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&b Item subject to data review

HREHAHIIL—T
MARUI GROUP CO., LTD.

RIZEHH : 2026578108
Last Updated: July 10, 2026

NEW | #RpasRiBE New item

MHAFIIL—TRIESE |

RIEAE B https://www.0101maruigroup.co.jp/ci/governance/environment.html
Has environmental policy Yes MARUI GROUP Environmental Policy
https://www.0101maruigroup.co.jp/en/ci/governance/environment.html
S{ZZ&) Climate Change
450 oy 20225 3 AHA 20235 3 A8 20245 3 BHA 20255 3 AR 20265 3 BHA
© LL Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit
March 31,2022  March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
GHG Scope 1 10,540 10,043 8,115 9,003 8,363
GHGHEH E %
Greenhouse gas emissions* Gy geope 2 29,983 25,582 22,483 22,112 19,587
O —> 3> &
. o 32,083 25,260 23,489 21,907 18,547
Location-Based
GHG Scope 3 258,224 255,620 241,570 213,096 207,931
Categoryl 96,340 | 104,773 | 71,378 76,283 79,026
BAULER - H—EX ! ! ! ! !
Category2
. 28,840 32,581 47,334 42,866 31,068
B
Category3 8,542 7,238 7,725 7,798 7,385
RO TR+ —EED ! ! ! ! !
Category4 6,427 6,964 6,328 7,211 7,752
X, BoiX (E7R) ! ! ! ! !
category> 1,108 965 889 913 938
BENSHDIEEY !
Category6
1,408 1,824 2,086 2,091 2,406
5 -7 | o
Category7 Consolidated ) 2
_ L 1,654 1,581 1,596 1,111 1,205
EREDBEE
Categorys 4,331 4,201 4,147 4,707 6,267
—XEE (LR ’ ' / ’ ’
Category® 93,804 | 80,433 | 89,119 58,938 63,314
#nx, foix (PR ! ! ! ! !
Category10 B2 EE 1AV EE 1AV S 1AV EE 1AV
BRFE UT= & mDNl T N/A N/A N/A N/A N/A
Category1l 6,851 6,270 3,326 3,070 3,086
AR5 U= RaER ! ! ! ! !
Categoryl2 2,666 2,292 1,136 1,105 1,169
BRFE UTe R mODBFEE ' ’ ' / '
Category13 6,214 6,382 5,634 5,536 3,518
—X&EE (TR ! ! ! ’ ’
Category14 SV EE1AY EE1AY EETA BT
IS5>F v+ X N/A N/A N/A N/A N/A
Category15
s 39 116 872 1,468 797
RE
:E_I'-Ic-)tal 298,747 291,245 272,168 244,212 235,881
CO, BiffHH =
- _ 215 E ) 9,525 8,576 7,434 8,181 8,054
CO M= Direct CO, emissions
CO, emissions CO = ,
UPRIE =7 | o 29,983 25,582 22,483 22,112 19,587
Indirect CO, emissions Consolidated 2
?zl'Jcr)taI 39,509 34,158 29,917 30,293 27,641
GHG SEEN (EEEENRYT 51, —
HEH =R AL (J% E%ﬂ%ﬁé?’ D). - GJI/' - i 8.1 75 6.6 55 4.7
Greenhouse gas per unit (per unit of operating income) Consolidated
BIEME (B %R DHEHE J—
TR GRS/ CO2LE) y e 12.3 13.3 15.1 18.2 21.3
Environment efficiency (Operating income/ CO2 emmisions) Consolidated
HF CEEIH=
HFC - -HCECHHEx% Direct hydrofluorocarbon 956 1,367 312 597 201
Hydrofluorocarbon and emissions
hydrochlorofluorocarbon HC F CHiEHIL= ST
emissions Direct hydrochlorofluorocarbon | . ncolidated t-CO, 58 99 369 225 108
emissions
t 1,014 1,467 681 822 309
Total

* B=HRLEE (20174 3 A#INS. SHMEIDE=ETH D> —MRMEEABLX

=y
on&=

REIHIBQA) S E X DEHEFEICDVWTRIEZRITTVEY)

Item for which third-party verification has been received (MARUI GROUP has received third-party verification for figures of the given year from the Japan Quality Assurance
Organization since the fiscal year ended March 31, 2017.)

* 1 RIS - BREFADNAKRI D [BEXBHERHGESE o [NEE] ZzRAVWTER
Figures are calculated based on the alternative figure provided in the list of coefficients by electricity provider disclosed by the Ministry of the Environment and the Ministry of Economy,

Trade and Industry.
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B=AEEFTE  20265£7H10H
Last Updated: July 10, 2026

SURZE) Climate Change

P g 20224 3 AR 20235 3 B 20244 3 A8 20255 3 AR 20264 3 A
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
P March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
. = = GJ | 1,582,084 | 1,493,115 | 1,239,216 | 1,232,174 | 1,231,245
TRILE—EREEX BAOEAE
Energy consumption % Electricity used (Fkwh
Thousands | (158,685) | (149,761) | (143,428) @ (142,613) | (142,505)
of kWh)
. . = G 963,333 | 1,015,860 876,538 888,049 999,529
BT T RILF—[EAZ
R bl d (FkWh
enewable energy use Thousands | (96,623) | (101,892) | (101,451) | (102,784) | (115,686)
of kWh)
HOJRE T RILF—LEX
ﬁ_ﬂ““ TLFLE % (60.9) (68.0) (70.7) (72.1) (81.2)
Ratio of renewable energy used Hi—T
PR Consolidated 175,941 | 159,156 | 134,033 | 149,359 | 147,146
Natural gas used
T - AT - Y USSR
B - AR - DU RRE 10,971 9,337 8,192 7,593 7,434
Diesel, heavy oil A, and gasoline used
N=| A =
T G 3 94,715 88,772 | 129,623 | 104,672 | 111,367
Water used by air-conditioning equipment
RE =
ARmE - 10,238 10,483 9,386 6,950
Steam used
ital 1,863,711 | 1,760,618 | 1,521,546 | 1,503,183 | 1,504,142
IR+ — EFREN EFEEEMNIET L—
<L+ {Eﬁi%ﬁﬁm ('L E.%ﬂéé Q) | /7)1/_ v ) 50.7 45.4 37.1 33.8 30.0
Energy consumption per unit (per unit of operating income) Consolidated
A, FEERURBETRIRILY— )L — Fwn
A o MR ERTRELAILF 0“’_ 7 Thousands 96,992 102,248 101,821 103,736 113,556
Total amount of renewable energy purchased or generated Consolidated | ¢ wh
ITRILE-OX IL— B
ILF ~ wl’_ 7 Millions of 3,576 4,901 4,531 4,861 4,168
Energy costs Consolidated ven
CDP &RZ a7 T
%\b&x@]l J 0)[1- A ) A A A A A
CDP climate change score Consolidated
ISO 14001 BUS% J)L—
O 1400 sz.ﬁf?&. 0)[1- 7 fﬁF 0 0 0 0 0
ISO 14001 certified sites Consolidated Sites
IO RS, T 1)~ 51— FUH
Znn R Twv I\jJ/I\ G)IJ- P R 59 10 10 10 10
Product carbon footprint Consolidated | Items

* EE=FHIREER Item for which third-party verification has been received
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MARUI GROUP CO., LTD.

B=AEEFTE  20265£7H10H
Last Updated: July 10, 2026

&R FEEY) Resources and Waste

P Hsf 20224 3 B8R 202353 A 20245 3 BHA 20255 3 A 20265 3 A
e Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope n March 31,2022  March 31, 2023 March 31,2024  March 31, 2025 March 31, 2026
RARRBE # s |t 84 53 33 38 33
oo N — Non-consolidated:
(BEROEFERE) Paper MARU c(;_, o,
Raw materials used S o Lok -
> R—)L ik
H Non-consolidated: t 708 729 557 808 847
(Resources used for packaging) Cardboard boxes N,
TSRF YIRS iU
. . Non-consolidated: t 32 27 23 23 22
Plastic packaging MARUI CO., LTD.
AN Bk A
i Non-consolidated: t 9 6 3 3 0
Non-woven fabric MARUI CO., LTD.
=t BRI
Non-consolidated: t 83 3 8 1 5 6 1 6 872 903
Total MARUI CO., LTD.
REYHLE %
= 10,102 9,178 8,487 8,377 8,488
Total wastex G- ¢
Consolidated
SERMEREY)
. ””t 1,789 1,639 1,463 1,334 1,388
ood waste
EEYIEUNE *
= 7,081 6,570 6,117 6,241 6,508
Waste recycled IgN—= ¢
Consolidated
SERMEREY)
o ””t 1,479 1,363 1,256 1,313 1,417
ood waste
U1 )L L~
] ) 7 ) % 70.1 71.6 72.1 74.5 76.7
Ratio of recycled material usedx Consolidated
BRI E K AL
Total waste disposeds Incineration 3,013 2,600 2,363 2,132 1,977
18I T
Landfil 7 9 7 4 4
andht DI~ .
=t Consolidated
3,021 2,609 2,370 2,136 1,980
Total
SHERMESEYN
- 310 276 207 21 38
Food waste
BEREHIHE IIN—=7
= , t 0 0 0 0 0
Hazardous waste Consolidated
NOx BFH= JL—
i s 5 * 3 ) )
NOx emissions Consolidated
SOx HEHE on—=7
= _ t 0 0 0 0 0
SOx emissions Consolidated
VOC #HiH= oN—7F
_ _ t 0 0 0 0 0
VOC emissions Consolidated
7K Water
MAFIIL—TRESE ] (CED
KA E B https://www.0101maruigroup.co.jp/ci/governance/environment.html
Has water policy Yes Included in the MARUI GROUP Environmental Policy
https://www.0101maruigroup.co.jp/en/ci/governance/environment.html
P . 20225 3 AHA 20235 3 A 202453 A8 20255 3 AHA 202645 3 AHA
. LL Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31,2022 March 31, 2023 March 31,2024  March 31, 2025 March 31, 2026
KEREFE % o—-=7 | Fm
! = ) Thousands 1,059 1,082 1,104 1,149 1,138
Total water used Consolidated of
HKE % H— Fri
) _ Thousands 1,019 1,048 1,053 1,136 1,102
Total wastewater emitted x Consolidated of i
J>75477> X Compliance
P B 20224 3 A8 202353 A 20245 3 AR 20254 3 A 20265 3 AR
e LL Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
Scope S March 31,2022  March 31,2023  March 31,2024  March 31, 2025 March 31, 2026
RIBERSIEEIE on—-=7 @ 0 0 0 0 0
Environmental fines and penalties Consolidated | Violations
RIBERSIERE II—F ! 0 0 0 0 0
Total cost of environmental fines and penalties Consolidated Yen

*

H=EIRLIAE

Item for which third-party verification has been received
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14 Social F—4sLEa—5h ltem subject to data review NEW | #RRgREE  New item
F&t  Policies
[RFHTIL—TF AEAEL ]
A& B https://www.0101maruigroup.co.jp/ci/governance/human-rights.html
Has human rights policy Yes MARUI GROUP Human Rights Policy

https://www.0101maruigroup.co.jp/en/ci/governance/human-rights.html

HIIL—T AESEH] (CED

REHEMLIESE =} https://www.0101maruigroup.co.jp/ci/governance/human-rights.html

Has policy against child labor Yes Included in MARUI GROUP Human Rights Policy
https://www.0101maruigroup.co.jp/en/ci/governance/human-rights.html

sREISS @G IS £ =) Bt

Has policy against forced labor Yes Same as above

IEERIFE =] il

Has equal opportunity policy Yes Same as above

HEOBERDAE =) Bt

Has policy supporting the right to freedom of association Yes Same as above

EUARZ IS ED 58T B .t

Has policy supporting the right to collective bargaining Yes Same as above

HBEZE Customers

[RHITIN—TBEETEI S-S A M

BEFHH B https://pdf.0101maruigroup.co.jp/pdf/policy/customer_eng.pdf

Has customer policy Yes MARUI GROUP Customer Engagement Policy
https://pdf.0101maruigroup.co.jp/en/pdf/policy/customer eng en.pdf

[RHEII—TBESFETI S —A AR (TED
BEXHBIIY—TT0 205 https://pdf.0101maruigroup.co.ip/pdf/policy/customer _eng.pdf
Has responsible marketing and advertising policy Gl Included in MARUI GROUP Customer Engagement Policy
Yes https://pdf.0101maruigroup.co.jp/en/pdf/policy/customer _eng en.pdf

2022 3 A8 2023%F 3 A 2024 3 A8 2025 3 A8 20265 3 A

e ST Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
FEREY i 22 22 22 22 21
Total stores Consolidated Stores
ST mEIA 1 Fri
FTSHIEIR TN ot ot 388 384 384 384 359
Total sales floor area Consolidated "
EC SHREER ! Ol HE
St I hEARE . /j)l/_ 7 Ten thousands 9,589 11,948 12,806 12,343 12,221
Visits to directly operated e-commerce site visits Consolidated | of times
T ° _ %.:.* *2 - -
RAD= R=RE TN=T | s 714 731 759 790 830
EPOS cardholders 2 Consolidated of people
20(KLF
TIRRABD—REE Age 29 and below 22.8 22.9 23.1 22.9 22.9
ERHBRRLE 3048
EPOS cardholders Age 30-39 25.7 25.7 25.4 25.1 24.6
by age group™ : ‘
40 —
f IN=T |y, 18.7 18.6 18.5 18.6 18.6
Age 40-49 Consolidated
501%
ft 16.6 16.7 16.7 16.8 16.8
Age 50-59
60
ft 16.1 16.2 16.2 16.6 17.0
Age 60 and above
TR D — REE=x L—
nontl IN=T g, 64.6 66.9 68.3 68.8 68.8
Ratio of active EPOS cardholders Consolidated
TRID— R 1 E=DFIE —
RAN=F1RE *Dﬂ 0“/_ 7 B 8,900 8,700 8,200 8,100 8,200
Income per EPOS cards"> Consolidated | Yen
BEItER .
L . INT g, 1.81 1.62 1.63 1.76 1.97
Ratio of bad debt write-offs Consolidated

*1 2022 3AHLDEEZZELUTCVEY. BFEENBEELTVET,

Standards were changed in the fiscal year ended March 31, 2022. Figures from previous years have been restated to reflect this change.
* 2 BERICETUEKRVAD— ROSEZED Including members who were issued the Red Card in the past.
* 3 T TvOBREENR-BHEEL FinTech business operating income + Active cardholders



HREHNHIIL—T
MARUI GROUP CO., LTD.

ESGT—#%Jwv% ESG DATA BOOK SEEHE : 2026475108

1= Social Last Updated: July 10, 2026

#t8 Employees

2022 3 A8 2023%F 3 A 20244 3 AH 2025 3 A 20265 3 A

foE %\_j Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31,2022 March 31,2023 March 31, 2024  March 31, 2025  March 31, 2026
Fia=F-dh iotal 4,654 4,435 4,290 4,051 3,820
Number of Employees
X 2,082 2,009 1,993 1,913 1,852
Women
fen 2,572 2,426 2,297 2,138 1,968
201%L ;
) -7 A 425 368 342 309 292
Age 29 and below Consolidated | People
30f% 834 764 725 647 562
Age 30-39
40ft 1,461 1,320 1,209 1,142 1,125
Age 40-49
S0f% 1,880 1,926 1,918 1,844 1,768
Age 50-59
604KL
FELE 54 57 96 109 73
Age 60 and above
. 1,091 992 908 939 968
_ " Women
TR ERER ! S
U t— b+ LRFIER) Men IIN—TF A 439 455 496 514 571
Temporary employees™* Consolidated | People
(Part-time employees) i 1,530 1,447 1,404 1,453 1,539
Total
B = 0 0 0 0 0
HEXEEN Women
Contract 5
ontractors - P A 0 0 0 0 0
Consolidated People
; 0 0 0 0 0
Total
= 19.2 20.2 20.8 21.3 21.4
Women
e EhsE a1
IR % e | 25.0 24.7 24.9 25.2 25.0
Average number of consecutive Men Consolidated | Years
years of service™! -
; 22.3 22.6 23.0 23.4 23.2
Total
X 43.7 44 .3 44.8 44.8 45.4
AR Women
Average age of employees™ & Hi—F = 48.8 49.5 49.8 50.2 50.4
M
en Consolidated Age
8 46.0 46.7 47.1 47.2 47.6
Total
* 1 BEIHA3IBRE Figures are as of March 31 of each year.
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ESG>F—4J'v% ESG DATA BOOK

#%= Social

HREHNHIIL—T
MARUI GROUP CO., LTD.

B=AEEFTE  20265£7H10H
Last Updated: July 10, 2026

8 Employees

P oy 20224 3 A 202353 A 20245 3 AR 20254 3 AHA 20265 3 AR
e M Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
R AER 7
N . 37 30 30 25 28
ew graduate hires women
* =7 1A 12 15 15 8 15
Men Consolidated | People
i 49 45 45 33 43
Total
FRIRIRAE L oy
Mi . - 8 9 4 10
id-career hires Women
% on=7 | A - 12 13 7 28
Men Consolidated | People
t - 20 22 11 38
Total
SHAEAEROFIAER 20KIXAF i 49 51 39 c4
Age group of new Age 29 and below
employee hires 301% i . 11 4 19
Age 30-39
401X IIWN— A i 9 5 1 8
Age 40-49 Consolidated | People
5048 i 0 0 0 0
Age 50-59
60t £
Age 60 and above ) 0 0 0 0
AR AERIC DD R L —
PR . IN=T g, 75.5 66.7 66.7 75.8 65.1
Ratio of women among new hires Consolidated
=zl _ BHA
BAAR TN=T | ons o 103 111 113 148 139
Recruitment cost Consolidated yen
EaelEz) Bifig BiEt 5 z
Scope Unit Total Men Women
2023 4 AFZAHE
vy —— e ¥1
AN BEOEBE N New graduate hires in April 2021 - A 45 15 30
New graduate hire = 55 Consolidated | People
retention” 5520265 4 A1EfEE 40 13 27
Of which, those remaining in April 2024
P . 20224 3 B 202353 B 20245 3 A48 20254 3 A 20265 3 AR
* M Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
Scope Unit March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
Z
W 143 160 166 186 178
ITEHEFESTEM AR 2 omen
STEM field human 5 H—F A 289 275 586 286 583
resources with IT Men Consolidated | People
. %2
qualifications B
432 435 452 472 461
Total
Bt EERAR —
N . IN=T g, 2.87 2.82 2.90 3.07 3.08
Ratio of employees with disabilities™ Consolidated
Ho#a™
*iﬁ%ﬁﬂgtz{‘_—‘ Full-time staff voluntary turnover rate *4 2.8 3.0 3.4 3.6 3.6
Employee turnover rate P
&t Total v % 4.8 5.3 7.3 7.2 7.4
Consolidated
(EFRIEER )
(Excluding retirements) (2.9) (3.0) (3.6) (3.7) (3-8)

* 1
* 2

FEEAHRE4SACH U, BREESR. BEER11%

Figures include 5 retired individuals, making for 11% turnover rate among 45 new graduates.
ITEEAE &(JIT/VRR— b - RS R T R - BEXRIERRME - ISABEREMNE - SXFAT—FFU b - GREDOWLWITNHADERZIF DA

IT qualifications refer to national IT Passport certification and recognized introductory systems administration, basic information engineering,

applied information engineering, system architecture qualifications,and JDLA Deep Learning for GENERAL.

* 3
*x 4

LZFE6 R 1 BRE

Figures are as of June 1 of each year.
Bo#aTomike (& SRIBEN STEFRME. FEURKE. BRFESE. AEMEEL. TOMSHHSRBELNOEETORMBECERTD

The full-time staff voluntary turnover rate is calculated using the total number of employees leaving their positions excluding those leaving due to mandatory retirement,

those that passed away, those that were removed from positions for disciplinary reasons, those that resigned at the suggestion of the Company, and those that left for other

reasons at the convenience of the Company.
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HREHNHIIL—T
MARUI GROUP CO., LTD.

ESG>F—4J'v% ESG DATA BOOK

#%= Social

B=AEEFTE  20265£7H10H
Last Updated: July 10, 2026

8 Employees

. " 20224 3 B8R 202353 A 202453 AR 20254 3 A 20265 3 AR
S0 A Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended Fiscal Year Ended
Scope Unit March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
pedizan= Pt L —
) IN=T |y, 45 45 46 47 48
Ratio of female employees ! Consolidated
) — 45— L —
* ; /j)l/_ 7 A 694 711 718 757 721
Number of female leaders ™ Consolidated | People
LY — 5 — K" TL—RBIe 32 34 36 39 41
Ratio of women in junior By Position Grade*3# H—F %
management positions*2 (1558R10) 4 Consolidated °
L wa 33 35 37 40 42
(By Position)
BEERRTEECEDDILED DT A cg 64 4 28 29
Ratio of female managers*? Consolidated | People
ERRTEECEDILMEDEE ™ e 17 18 21 22 22
o= o
po— ) Yo
Ratio of women in management S 2aprIZkR< Consolidated
. %D %5 *6 Ratio of women in management positions 14 16 18 20 20
positions < > & ) ) )
in revenue-generating functions
ITIRE(C s BLIEDEI A" iL—
PITRE(CHSHD I 15 * G)l/- 7 % 24 21 20 23 23
Ratio of women in executive officer positions™® & Consolidated
7"
o . 68 62 58 58 57
i - Women®” S
Ratio of employees pursuing . %
o %*8 Consolidated
upper-level positions ¢ 83 82 79 77 75
Men"®
7"
W v 283 239 240 208 201
B ES E omen oz | &
Employees taking parental 5 ) Consolidated | People 45 32 33 28 24
leave
Men
@ 43 32 29 31 28
Z
100 100 100 100 100
o e Women
B ARG R s
. . 0]
Ratio of employees taking full 5 D) Consolidated Yo 136 110 100 100 104
parental leave Men
@e 100 100 100 100 100
BHOEKRESER (EESEMNA) & o
Ratio of applicable male employees taking childcare Consolidated % 51 78 97 100 100
leave within eight weeks of childbirth by partner
BEDEATEEEOR “ _
Average days of childcare leave taken by male O)L__j 14 75 98 104 112
Consolidated Days
employees
BHOERINAULEER ¢ A=
Ratio of applicable male employees taking childcare ) % 2 22 52 90 96
Consolidated
leave for one month or more &
B IR AREERE"1O % 81 85 82 86 87
Ratio of employees returning to Women II—=F %
work after taking childcare ES Consolidated
eave’10 Men 98 98 100 100 100
Z
484 480 456 424 416
IR - BIRDIZSHD Women
Gl ket
SR B - oz | & . . . 1 1
Employees working shortened Men Consolidated | People
hours for childbirth or childcare
*11 =.
purposes ot 484 480 456 425 417
Total
[BFtE. TEEREBR] £0VD
HRISEINBEMERET S &(C, HR Za L~
HRlEEINEEH T RET & IINDEIG ‘o O)b_ = % 48 53 56 55 54
Rate of elimination of gender preconceptions (ratio of Consolidated
employees rejecting preconceptions about gender roles) ? &
REICH T DBUORSE - FRONBIE e b
Rate of household chore and child-rearing participation _ % 35 27 31 30 29
. Consolidated
by male employees''* e

12



*

T+ Women’s empowerment index

O WEBR MEARECSITIBRAEZISRROAREE, BIFE/\— b —IHEURSEHECH U, IFECERAESZ UILSHHE0HRUEIS (BIRENKIBSD)

Figures are calculated based on the disclosure standards for childcare leave acquisition described in the revised Act on Childcare Leave, Caregiver Leave, and Other Measures for the
Welfare of Workers Caring for Children or Other Family Members using the number and ratio of male employees whose partner gave birth in the previous fiscal year and who took
childcare leave (including other leave taken for childcare purposes) in the previous fiscal year.

@ ERPEFEAREEHEE. si4FE(C/\— M —IHEUZSHHECH U4 FE+71FE (2FH) CEREAESZEREUEBHHES0HNUEIS (BREENKBEZED)

* 1
* 2
* 3
* 4

* 5
* 6

*x 7

* 8

* 9

*10

*11
*x12

*13

Figures are calculated based on standards for basic employment equity surveys using the number and ratio of male employees whose partner gave birth two fiscal years ago and who
took childcare leave (including other leave taken for childcare purposes) in the past two fiscal years.
&% 3H31HIRTE Figures are as of March 31 of each year.
ZfFE4H 18I Figures are as of April 1 of each year.
RHAR RS A NE(G3 - G4)ICHIFDLMDEIE  Figures represent the ratio of female employees in pre-management positions (G3 and G4).
THEIRFRS A NE(G3 - G4)+G50 [ avIRl TRiT1] (PRl B3 atnila
Figures represent the ratio of female employees in pre-management positions (G3 and G4) as well as in shop manager, level 1 proxy, and chief positions (G5).
B - UTIREZSOEIRMM LD MDEIS  Figures represent the ratio of female employees in director, executive officer, and other management positions.
EEHOR—R %, MEAEBNSTEEAB(CEE, BFEENBEELTVET.
The base of the total has been changed from the number of employees to the number of enrolled employees.Figures from previous years have been restated to reflect this change.
#HAT - KT SOTL—REDEEDTL—RZE [BIELEV] + [E550ENSEEIBLRRV ERIZEURZETE DS
2024 3AMDRARKL DEENREZS4RE CICEELCVWEY . (BFEEEE)
Figures represent the ratio of female employees stating a desire to reach higher position grades or somewhat in internal surveys.
The calculation target has been changed to 54 years old and under from the disclosure of the fiscal year ended March 31, 2024.
(Figures from previous years have been restated to reflect this change. )
JOFLURID2020F3 8L LR U T, 2024FE38HD LAEEMN 2214 (310% (2019FERE:68%) B4(F9% (2019FEX#E:88%) K TFLTHD. COBR=ZRABLIZETS.
HEOBETADMERNIOFZE OMNFICBEREEICELL (FLI—T, D—DUFA4TI\SOREZER) LTVWBTEM/DMDFE LR, EAEmOm L (CEliFz@E HetE vl =,
THETZITTRSBEICEERL TWLWDs, 2024F3F80MRKI D BED LiliEmEzSEEE U TEMLTENET,
Compared to FY ended March 31, 2020, before the COVID-19 pandemic, there has been a decline in number of employees who pursues upper-level positions in FY ended March 31,
2024, by 10% for female (from 68% in FY ended March 31, 2020) and 9% (from 88% in FY ended March 31, 2020) for male. We've investigated for the causes of this trend and
revealed that the COVID-19 pandemic has triggered a shift in work values for both genders, with increased emphasis on telecommuting and work-life balance, etc. In order to enhance
the number of employees that aspires upper-level positions, we will further implement work styles reforms and provide supports for work-life balance for not only for female
but also for male employees. As part of this effort, we have added the ratio of male employees who pursuits upper-level positions from the disclosure of March 2024.
2021F3AMDRRK DR OB RAEESERCTER L TVEY,.
Calculated based on the number of employees who took childcare leave during the period, starting from the disclosure for the fiscal year ending March 31, 2021.
BHR(CFHBRICET DB EMNEEDS LEM LB DES
Figures represent the ratio of employees who have returned to work among employees on childcare leave whose children reached the age of three in each fiscal year.
ZHAhESESX  The total number of employees using this system in each fiscal year
HAT2O— T [BEEFS. TEFREBR] LOWOERGEIDER#EREICEIC. [HEITD] CEELZES
Figures represent the ratio of employees rejecting preconceptions about gender roles in internal surveys.
HAT - hKDEH : BEORSE - BREDOIEH+ (BHORSE - BIREORME + WEDORS - BIREDISH)
Time spent by men on household chores and child-rearing <+ (Time spent by men on household chores and child-rearing + Time spent by women on household chores and child-
rearing) (based on internal survey results)
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HREHNHIIL—T
MARUI GROUP CO., LTD.

ESG>F—4J'v% ESG DATA BOOK

#%= Social

B=AEEFTE  20265£7H10H
Last Updated: July 10, 2026

#t8 Employees

P oy 20224 3 A 2023% 3 A8 2024 3 AH 20254 3 AHA 20265 3 AH
Scope Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
BSFEETSET B! L — A
* ) o= 4,072 4,044 3,977 3,747 3,631
Employees taking part in voluntary participation initiatives Consolidated | People
B5F2ESBET HEEX " IN—7 o 82 85 88 89 91
(o)
Ratio of employees taking part in voluntary participation initiatives™* | Consolidated
IV — TRV REIE S
268 265 105 67 83
Employees undergoing first intra-Group profession change*2 A
DI —TEHERBERR Jj—= | People
2,973 3,130 2,901 2,632 2,684
Employees undergoing intra-Group profession change (aggregate)’? | Consolidated ! ! ! ! !
DI — TR REK"?
% 77 85 85 86 87
Ratio of employees undergoing intra-Group profession change™ °
I25—2A2 bEVVEERER
Ratio of highly engaged employees 65 66 65 69 70
BOMMEBOS X Tz iRF
SNTLIHDINDTULD
I know what is expected of me at 79 80 80 81 80
HEI> T -AT work II—= o
0
Employee Engagement Consolidated
BONEISE TEEINTVDERKLD
I feel respected at my workplace 64 66 64 69 69
BROBHEENLTFrLOSLTVD
I am challenging myself by leveraging 52 52 51 58 61
my strengths/skills
JO—(CADY»FTVHERR 42 47 57
Ratio of employees that are able to easily enter a state of flow
ERORHEENLTFrLEILTOG| )
I am challenging myself by leveraging ) % - - 51 58 61
. Consolidated
my strengths/skills
B3O ZEASE TEO>TLD
I use skills and knowledge in work B B 70 68 /8
BRo FE] 2B ITENE TV HELLE IIN—F o 63 64
Ratio of employees who utilize their passion in their work Consolidated °
ANEARIGE
- - =5 7,712 9,128 9,275 8,838 9,708
Human capital investments IIWN—T -
35 AMEE Consolidated MI”IO;: of
Investment in human resources ’ 827 1,030 1,302 1,334 1,181
HE—ASITDEEF II— L
Operating income per empoyee Consolidated | ™" :‘f"y‘::”ds 730 874 956 1,099 1,314
HEDBSH KUF LRI o-z | BAH
il 27,568 26,836 26,820 26,605 26,929
Total employee-related expenses (salaries + compensation) Consolidated M'”';:j of ! ! ! ! !
EEEERREK s
Percentage of full ti | h lary t d the livi IN—J % - - 100 99 100
ercerlaage of full time employees whose salary to exceed the living Consolidated ()
wage
£HE
Al | - 75.8 77.8 78.8 80.7
employees
4= *4
Differences in wages between _ % - 70.9 72.0 73.0 73.8
. Regular employees Consolidated
male and female employees™
J\—b - BEIttE
Part-time and fixed-term employees 20.4 21.6 85.6 87.6
HEDTREN (thofE) VL 483 484 506 518 537
Median compensation of employees” on—=7 | :fyf:nds
s Consolidated
((ﬁ”ﬂt) ) % 99.8 100.2 104.6 102.3 103.7
year-on-year
IEEIBR DTS S (BABDH)® I
x W ol 352 353 375 387 406
omen -7 | ten
Average salary of non- )
2 Consolidated | thousands
Z';a”agerlne”t 'ﬁv‘;‘lfnlp'c’yees ’ of yen 438 435 450 459 475
ase salary only en
P " A A * g
EIOTIIES (BABDH)C * i 752 769 786 788 814
Average salary of management Women IdN—= Ten
level employees (base salary 5= Consolidated | thousands
only)™® % o of yen 791 795 812 827 844
B DOFIGEREM 7
(A Ao F 1 TT) * Wornen s yalc - 998 1,016 1,018 1,057
Average compensation of . ren
Consolidated | thousands
management level employees 5 of yen _ 1.033 1.054 1.077 1.100
(base salary + incentive™”) % Men ! / ! /
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ESG>F—4J'v% ESG DATA BOOK

#%= Social

HREHNHIIL—T
MARUI GROUP CO., LTD.

B=AEEFTE  20265£7H10H
Last Updated: July 10, 2026

#t8 Employees

o Hif 20225 3 AR 2023 3 A 20245 3 B8R 20254 3 A 20265 3 A
Scope Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
WITIRE OTHIREN (EABDH) "
| o . 22 22 22 22
Average compensation of executive officers (base salary only)
Z
BPITIRE - - - -
) ) ) . omen
Executive officers bearing special 5 ==l =
titles ngoL—> =0 31 31 33 24
Men i Millions
Non-consolidated:
=4 MARUI T:gup co,| ofyen 16 16 16 16
Women ‘
PITIHE K 2]
= 16 16 16 25
Executive officers % Men
wERRE " [ NEw 17
Excluding Special Appointments 8
HATRBEDOFIIHI (BXRGE+>t>FT1T7)
Average compensation of executive officers (base salary + 35 36 36 36 37
incentive"”)
_ Z
BPITIRE w - - - - -
Executive officers bearing special %omen =17 38 =5m
titles nHIIN-TF| 47 51 52 54 39
Men Non-consolidated: M|II|ons
I8 MARUI GROUP CO., |  Of yen
LTD. 28 27 26 27 25
Women
BUTIRE % 5
e 28 26 26 27 42
Executive officers % Men
BERE S | NEwW )8
Excluding Special Appointments 8
o B 20224 3 BHA 202353 B 20245 3 B8 20254 3 A 20265 3 AR
Scope Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended | Fiscal Year Ended
March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
HENMALBLER™ IN—F
- " , % 93 94 93 92 92
Ratio of employees enrolled in labor unions Consolidated
LGB TQHHE e 872 30 8 8 862
- 4,87 4,7 4,781 4,817 4
=4 az= x6%10 7 ’ ’ ’ ’
RETZEER Employees P A
Employees and tenants that have s b Consolidated | People
itivi T
undergone LGBTQ+ sensitivity 1,276 281 333 342 342
training"*° Tenants
ALY F—RE 3R #5
met g Empl 5,081 5,129 5,178 5,212 5,255
ol e =/ mployees HI—F )\
Employees and tenants that have I Consolidated | People
i TF>
taken the Rank 3 Universal 519 519 532 532 532
Manner Placement Examination Tenants
MpisisiEm F ARHME HeZEx ! X
Ratio of employees that have undergone training programs on N7 % 98 98 96 97 96
Consolidated
discrimination and harassment*!*

* B=ERGIER

Item for which third-party verification has been received.

*x1 BSFZREIFSEIDIHEEE SNREZEFS. BSFUDBREDHR(CESE - HEELSELIZHE
Calculated using the number of employees who voluntarily applied to participate in learning programs and other opportunities.

*2
*3

ZE4HE1 0ADERT
Wage IndicatorOEFEEENRFI—I7—FZSE(CEHUTVET,

Figures are totals for April and October of each year.

Figures are calculated based on the living wage benchmark of Wage Indicator.

x4 [EOMZELETE(CH TS EEOHE(CR T 2152

(FER27FERE645) OMEICEIEEHRLILEEDTY.

#HEDOAERICDWT(E, HESHZECREUZEDZMEKL TEHUTVWET, SHDIL—TTERAFII—TICHEVWTIRHREES RIS, —BRA. —BRBS LU BRZEML TLET,
IN—TERNDEBFEBEERDIEH. BBECEFRANOEABESH TEHUTVWET., UM > T BHROBLRBIHERCDOVWTEAT —FIVICEHR U TV IREERERRDET,

The figures are calculated in accordance with the provisions of the Act on the Promotion of Women'’s Active Engagement in Professional Life (Act No. 64 of 2015).
The number of employees is calculated by taking into account the number of employees converted based on their working hours.
MARUI GROUP CO., LTD. hires, assigns, and trains all employees except for part -time employees, etc.
Because employees assigned to each Group company are seconded, the figures include employees seconded to subsidiaries.

Therefore, the number of employees on which the calculation is based differs from the number of employees stated in this ESG DATA BOOK.

B zR<. AfIEE+ES.
RBEOERGEX12MAD (BS - FHEFZERKRL)

*5
*6
*7
*8

Figures exclude management level employees and are the total for monthly wages and bonuses.
Standard monthly wage x 12 months (excluding bonuses and allowances)
HEBEHES - KEFFEGIENE  Performance-Linked Bonuses and Performance-Linked Stock-Based Compensation
FEPTIRB E(F. 1BY (EBER) 2155, 1ER - SE2A5 L6 BE D/\D - MIRDS|H#E 2B S5

Specially Appointed Executive Officer is a position that involves specific responsibilities (assigned duties), carries authority and responsibility, and is tasked with passing on management

expertise and insights.
*9 HEIHLIBRAE Figures are as of March 1 of each year.

*10 2022FELDIMERNBTEUZ1—7JLUZELUIZ  Training content has been renewed for fiscal year 2022.
*x11 J\SAAD NIRET RIHMEEEC2EEMEL TLVET  Training programs to prevent on discrimination and harassment is conducted twice a year.
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HREHNHIIL—T
MARUI GROUP CO., LTD.

ESG>F—4J'v% ESG DATA BOOK

#%= Social

B=AEEFTE  20265£7H10H
Last Updated: July 10, 2026

#t8 Employees

P oy 20224 3 A 202343 A 20243 A8 20255 3 A 20265 3 A8
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
P March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
1SO45001(OHSAS18001):REEEUSER gN—=7 s 0 0 0 0 0
I1SO45001(OHSAS18001) Certification Sites Consolidated |  Sites
ERERNBESEE O~ B
“ ) 13 15 14 14 15
Number of paid vacation days aquierd Consolidated | - Days
HE— A7z DERIPTESN S @SR O—7 | 66 1
Overtime hours per employee*1 Consolidated | - Hours
Fan=]
o . 55 51 50 32 33
FEKECLDEEEN Employees
Injuries from occupational EEEE II—TF A 0 0 0 0 0
accidents Contractors Consolidated | People
H
55 51 50 32 33
Total
FBEKECKDIETEN X Fau=] 0 0 1 0 0
Work-related fatalities % Employees
HEEE II— A
B HE
_ 0 0 0 0 0
Contractors Consolidated | People
&t
0 0 1 0 0
Total
HRELERERX (LTIFR) * B
o ‘ 0.64 1.00 1.24 0.83 1.03
Lost-time injury frequency rate  Employees -7
(LTIFR) % EEEE Consolidated
0 0 0 0 0
Contractors
BEMRRRELER (OIFR)x #t8 0 0 0 0 0
Occupational illness frequency Employees II—=
rate (OIFR) % Eo=E =) Consolidated
0 0 0 0 0
Contractors
PEBIFEE  Business Partners
P oy 20224 3 A 202343 A 2024 3 A8 20254 3 A 20265 3 A8
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
P March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
N g 1] PaN b= r=1Ex BEK U H
HERE| St = R A RMEDIEL AT =] 0 0 0 0 0
Explanatory forums for business partners MARUI CO., LTD. | Times
Wi =—5 ¢ > JEMETIHBE (]RED) IIWN— =
. | ' _ L% 80 80 80 80 80
Audited suppliers (aggregate) Consolidated | Suppliers
Hhig - #t%c Communities and Society
P oy 20224 3 A 202343 A 20243 A8 20254 3 A 202645 3 A8
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
P March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
EFEUR
o - 9 9 9 9
Trade associations
g - ==
Contributions to communities - 208 220 139 158
and society
BEEE (FIE + HER) . .
i = O —&s o—=7 | BPH
Total amount of corporate or ) ) Millions of 0 0 0 0 0
) Lobbying Consolidated en
Group donations Y
BUAHAE
- . 0 0 0 0 0
Political contributions
&t
170 217 229 148 167
Total

* B=EHREER
*1 SHHTE. FRESEREC-ERERNIROESE.

Item for which third-party verification has been received
FRIERNBANZE ORISR - SSBBEOWEF (CBITDER A% [HBRI] (CBVWTES. EHEN IR TESLSA/MLTVET,.

The Company's approach to the workplace environment and workers' rights, such as prescribed working hours, annual paid leave, and notice periods before mass terminations,

is set forth in the “Collective Labor Agreement,” which is made publicly accessible to all employees.

- BMERWEIRIAS ML (BAE)

Occupational safety and health (Japanese)

https://www.0101maruigroup.co.jp/sustainability/pdf/ohsmanagementsystem.pdf
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HREHNHIIL—T
MARUI GROUP CO., LTD.

ESG>F—4J'v% ESG DATA BOOK

RIZERTH : 20266678108

tt%& Social Last Updated: July 10, 2026
1E#FRtz+1 U5« Information Security
[RHAI IR YT 58t
BHRF1UT 1 RESE =l https://www.0101maruigroup.co.jp/security/
Has policy on data security protection Yes MARUI GROUP Information Security Policy
https://www.0101maruigroup.co.jp/en/security/
[RFTIN—T TZ5A/ S —RUS—]
ENBHRIRES B https: //www.0101maruigroup.co.jp/privacy/
Has policy on privacy security protection Yes MARUI GROUP Privacy Policy
https://www.0101maruigroup.co.jp/en/privacy/
RHII—T V=S vILAT 1 FARUS —|
V—2v )LAT 4 Tt B https://www.0101maruigroup.co.jp/social media/
Has policy on social media privacy security protection Yes MARUI GROUP Social Media Policy
https://www.0101maruigroup.co.jp/en/social media/
fo)L—=7 AIRUS —|
A&+ B https://pdf.0101maruigroup.co.ip/pdf/policy/ai.pdf
Has policy on Artificial Intelligence Yes MARUI GROUP Artificial Intelligence Policy

https://pdf.0101maruigroup.co.jp/en/pdf/policy/ai en.pdf

e B/ 20224 3 AR 20233 A8 202443 A8 20254 3 AR 20264 3 A
Scope Unit Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended  Fiscal Year Ended
P March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
ISO 27001 BYS# oI—-=7 # 1 1 1 1 1
ISO 27001 certified sites Consolidated |  Sites
ISO 20000 EifS# IgI—-=7 % 1 1 1 1 1
ISO 20000 certified sites Consolidated Sites
TSNS~ — BB IN-F | # 6 6 6 6 6
PrivacyMark-certified Group companies Consolidated | companies
BRtEF 1 UT 1 BRAER on-7 | # 0 0 0 0 0
Information security violations Consolidated | Violations
BIREFIUT 1 ERIIEEE IIN—=2 ! 0 0 0 0 0
Total cost of fines for information security violations Consolidated Yen
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HREHNHIIL—T
MARUI GROUP CO., LTD.

ESG>F—4J'v% ESG DATA BOOK

B=AEEFTE  20265£7H10H
Last Updated: July 10, 2026

) ‘j- >~ A GGovernance F—4LE1—%bD Item subject to data review NEW | #RFRIEE  New item
J—RL— ~#3/{F> X Corporate Governance
P oy 20224 3 A8 2023%F 3 A8 202453 AR 20255%3RH8 20265E3HHA
S Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
cope ni March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
Z
o 1 1 1 1 1
b S £ Sy Women
Directors Number of internal e
directors 2 2 2 2 2
Men
i 3 3 3 3 3
Total
==L
% AHIN-T| A 1 1 1 1 1
jﬁﬁ*j:91~ Women Non-consolidated: Peolple
MARUI GROUP CO.,
Number of external 5B LTD.
directors 2 2 2 2 2
Men
(independent
directors) B 3 3 3 3 3
Total
e 6 6 6 6 6
Total
B SR TIRES A 3 3 3 3 3
Corporate executive officers on the Board of Directors People
B SR PITR B R
. . ) . B4k 50 50 50 50 50
Ratio of corporate executive officers on the Board of Directors
HHIIL—F
— ’ <= Non-consolidated:
YT ARSI R MARUI GROUP CO.,
Ratio of external directros (independent directors) on the Board of L7D. % 50 50 50 50 50
Directors
BRI LR ER
. . 33 33 33 33 33
Ratio of women on the Board of Directors
Z
bt s 0 0 0 0 0
BB A Women
Audit & Supervisory Board Internal Audit & e
members Supervisory Board Men 2 2 2 2 2
members
i 2 2 2 2 2
Total
=27,
2 AHIIL—T| A 1 1 1 1 1
éﬁﬁ*igf Women Non-consolidated: People
MARUI GROUP CO.,
External =] LTD.
Audit & 1 1 1 1 1
Men
Supervisory Board
members 5 p) > > > >
Total
g 4 4 4 4 4
Total
I EE RS IEER
. . . B4k 50 50 50 50 50
Ratio of external Audit & Supervisory Board members ’
AAIN—TF|
Non-consolidated: /0
ﬁ'&%ﬁ?ﬁﬂig MARUI GROUP CO.,
_ _ _ LTD. 25 25 25 25 25
Ratio of female Audit & Supervisory Board members
ERiw DI F %
_ ” 55 56 57 58 59
Average age of directors Age
==L7.N.
BRiH1S _E PRl AHIN~T| = 2L
Age limit for directors M’gj?:g‘f:fgi Age None
LTD.
B AEEA &
. ) 1 1 1 1 1
Term limits for directors Years
=17 NH
WITIREEHA AFHIIL—T &
. . . Non-consolidated: 1 1 1 1 1
Term limits for executive officers MARUI GROUP CO., Years
LTD.
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HREHNHIIL—T
MARUI GROUP CO., LTD.

ESG>F—4J'v% ESG DATA BOOK

B=AEEFTE  20265£7H10H
Last Updated: July 10, 2026

7)\F>X Governance

J—/RL— A/ F> X Corporate Governance

P oy 2022 3 A 2023%F 3 A8 20245 3 AR 20253 A8 2026 3 BHA
S Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
cope ni March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
B = RELIER @
10 10 10 10 10
Board of Directors' meetings Meetings
B R HEER
= _ ek - % 99 98 98 99 100
Board of Directors' meeting attendance ’
HHIIN—TF
Non-consolidated:
éﬂﬁﬂyfﬁﬁmﬂjﬁ%g MARUI GROUP CO.,
> _ _ _ % 97 100 93 97 100
Attendance of external directors at Board of Directors' meetings
EH& S EER7 5% T ERFH 1S AR A 0 0 0 0 0
Directors attending less than 75% of Board of Directors' meetings People
BEAS/TL A BE [ o]
15 16 15 16 16
Audit & Supervisory Board meetings Meetings
BEEAS /TN 574
EBRGSHER
N . Bk % 98 95 100 100 100
Audit & Supervisory Board meeting attendance ’
HHIIL—-TF
bva S i o o,
Attendance of external Audit & Supervisory Board members at LTD. % 97 97 100 100 100
Audit & Supervisory Board meetings
EERSHREERT75%U T EEERE N
Audit & Supervisory Board members attending less than 75% of People 0 0 0 0 0
Audit & Supervisory Board meetings
Z
4 4 4 5 5
Women
PTEE % . A 13 15 16 17 17
Executive officers Men i?‘k : People
IHATI—T
E Non-consolidated:
T | MARUI GROUP CO., 17 19 20 22 22
Ota LTD.
THEHATIRE LR
T o % 24 21 20 23 23
Ratio of female executive officers
4
. A 0 0 0 0 0
5% - BINEESTEH 3 Women
Nominating and Compensation  Internal
Committee members Nominating and " 1 1 1 1 1
en
Compensation
Committee mem B 1 1 1 1 1
bers Total
==L
3 )L—
N ad 1 1 1 1 1
éElL*j:91~ Women Non-consolidated: People
External MARUI GROUP CO.,
LTD.
Nominating and 1 1 1 1 1
) Men
Compensation
Committee mem 5 5 5 5 5 5
bers Total
3 3 3 3 3
Total
154 - IRENEE SRMERIEL ‘ ] 3 4 4 6 5
Nominating and Compensation Committee meetings B Meetings
HHIIN—T
Non-consolidated:
(=} . =AY 2 MARUI GROUP CO.,
58 - MMZERSmEE LTD. % 100 100 100 100 100
Nominating and Compensation Committee meeting attendance
PRFFEVUT ZEEREEHN A 2 5 2 7 7
Sustainability Committee members People
ogI—-=7
) Consolidated
HYRFFEVUT« EERHIERIE G 2 5 5 6 6
Sustainability Committee meetings Meetings
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ESG>F—4J'v% ESG DATA BOOK

7)\F>X Governance

HREHNHIIL—T
MARUI GROUP CO., LTD.

B=AEEFTE  20265£7H10H
Last Updated: July 10, 2026

J—/RL— A/ F> X Corporate Governance

o wf 2022 3 A 2023%F 3 A8 20245 3 AR 20253 A8 2026 3 BHA
S Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
cope n March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
ESG - BT ORAZEH! A 11
ESG and Discl C itt bers** X People
and Disclosure Committee members Hi—T
- _ N w1 Consolidated
ESG - BRI RISBEDIER 5] 1
ESG and Disclosure Committee meetings*? Meetings
ESGEBAZEM ° A
oo - o people 11 11 11 13 12
ommittee members N
INn—=7
ESG*EAFWE@*Q*Z Consolidated B
= Eid z
= . . 1 > > 2 2
ESG Committee meetings Meetings
A2 TSA TV RAEERERREN A
. o 17 17 17 18 16
Compliance Promotion Board members . People
on—=7
_ . o i Consolidated
A>T SA 7> AEEREREDE ] 5 5 5 5 5
Compliance Promotion Board meetings Meetings
LIRIREERTEY A
e . 12 12 12 13 13
Public Relations IR Committee members . People
oI—-=7
- . Consolidated
[LIRIREE =FELOE ] 2 5 6 4 3
Number of Public Relations IR Committee meetings Meetings
NEHRHIEZEE TS A
i = . 19 19 19 20 18
Number of Internal Control Committee members . People
g7
= A B =5 Consolidated
NERHH ZE R RERE G 5 5 5 5 5
Internal Control Committee meetings Meetings
BRTF1IUTr ZERTEH A
. S 15 16 16 17 17
Information Security Committee members ! People
on—=7
- Iy Consolidated
B+ 1 U7+ EESFREDIE [ 3 5 5 > >
Information Security Committee meetings Meetings
REEBEEREEY A
o 14 14 14 14 14
Safety Control Committee members . People
on—=7
A e N . Consolidated
ZEEHEERFHERIEL ] 5 5 5 5 5
Safety Control Committee meetings Meetings
A2 YA F-EEIHLEEERTEHN A
. _ NN 7 9 9 10 10
Insider Trading Prevention Committee members . People
IIWN—-=7
~ 5 = A HE e Consolidated
A YA 5 -5 EEMERZ 5] 5 5 5 5 5
Insider Trading Prevention Committee meetings Meetings
ERIUROEEREZEN A 12 11
Financial Risk Committee members . People
INn—=7
_ - me Consolidated
TRt ROEZERFHEL m 3 4
Financial Risk Committee meetings Meetings

*1 2021463A8. FER - HSEHEED RSN SEFR

The name of the Environment and CSR Committee was changed to the ESG and Disclosure Committee in March 2021.

*2 20214118, ESG - BIREARDRIRN SR

The name of the ESG and Disclosure Committee was changed to the ESG Committee in November 2021.
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HREHNHIIL—T
MARUI GROUP CO., LTD.

ESG>F—4Jw4% ESG DATA BOOK
HJ)\F>X Governance

B=AEEFTE  20265£7H10H
Last Updated: July 10, 2026

#kE Compensation

e By 20224 3 B8R 20235 3 B 20245 3 AR 20254 3 AHA 20265 3 AR
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
P March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
EARHREN
75 75 75 75 75
CEOZREM Basic compensation
Compensation of the CEO ANV IOAT 3>
0 0 0 0 0
Stock options
HEEEES A
_— BA[ 12 13 11 13 13
Performance-linked bonuses ARIIN—T Millions of
Non-consolidated:
EiGEHNRIRT RN MARUI GROUP CO., yen
Performance-linked stock-based Lo 45 41 32 38 35
compensation
H
Total 134 130 119 127 124
ota
AR 110 101 110 110 112
BRI RN Basic compensation”
(FtorEES E R <) Ay oATZ 3> 0 0 0 0 0
Compensation of directors Stock options
(Excluding external directors) E = ==L
) L — B 18 20 18 21 22
Performance-linked bonuses AHAIIN—T Millions of
Non-consolidated:
2 EEENRILRTCEREN MARUI GROUP CO., yen
Performance-linked stock-based L 66 63 55 63 60
compensation
st
Total 195 184 184 196 194
EARHREN
34 36 34 43 43
BB EREN Basic compensation
(M EEEE =R <) AhvoAT> 3> 0 0 0 0 0
Compensation of Audit & Stock options
Supervisory Board EEEHES %f‘k : e i i i
members Performance-linked bonuses ;;tii)n}’;: Millons of
(Excluding external Audit &  SEEEBNEIARTUIREN MARUI GROUP CO., | Yen
Supervisory Board Performance-linked stock-based L - - -
members) compensation
H
Total 34 36 34 43 43
SRR 49 55 58 59 59
BRI EREN Basic compensation
Compensation of external AbvoATa> 0 0 0 0 0
directors Stock options
EBEEFHES BifK N
Performance-linked bonuses ﬁiﬂ;}gj Millions of
FEiREEN IR EREN MARUI GROUP CO,, | Yen
Performance-linked stock-based Lo - - -
compensation
it
Total 49 53 58 59 59
EAHREN
15 16 15 20 20
I EE RIS EREN Basic compensation
Compensation of external Audit X wOAT 3> 0 o 0 0 0
& Supervisory Board members  Stock options
EEEHES A ] ] ]
Performance-linked bonuses ﬁii)nf’;: Millions of
EiGEEHNRIRT RN MARUI GROUP CO., yen
Performance-linked stock-based Lo - - -
compensation
H
Total 15 16 15 20 20
2ETEEE  Accounting Audits
P Bif 20225 3 AHA 20235 3 A 202453 A8 20255 3 AHA 20265 3 AHA
S i Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
cope Unit March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
ERE
88 113 113 120 126
SETERANDIREN Audit fees Bk
Compensation of accounting JEELEE & ) l/.—j" =l 5 5 10 4 3
auditors Non-audit fees Non-consolidated: Millions of
=, MARUI GROUP CO., yen
&t LTD.
Total 90 115 123 124 129

*  FeEkE<

Figures exclude subsidiaries.
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HREHNHIIL—T
MARUI GROUP CO., LTD.

ESGT—#%Jwv% ESG DATA BOOK SEEHE : 2026475108

HJ)\F>X Governance Last Updated: July 10, 2026

J>735477> X Compliance

[RFHTIL—T EEEEIREREAST] (L&D
o0-/)\yoRtt =] https://pdf.0101maruigroup.co.jp/pdf/cgg 20240514.pdf
Has clawback provision Yes Included in the MARUI GROUP Director Compensation Determination Policy
https://pdf.0101maruigroup.co.jp/pdf/cgg 20240806 en.pdf

[ —TT8RREE] CED
fRIERAED B https://www.0101maruigroup.co.jp/ci/governance/
Has business ethics policy Yes Included in the MARUI GROUP Code of Conduct
https://www.0101maruigroup.co.jp/en/ci/governance/

[FHIIL—TEBITABIEAET ]
https://pdf.0101maruigroup.co.jp/pdf/policy/anti corruption 210331.pdf
MARUI GROUP Anti-Corruption Policy

FBBRBALE S5 ST B https://pdf.0101maruigroup.co.jp/en/pdf/policy/anti corruption 210331 en.pdf
Has anti-corruption policy Yes [ —TT8REE] L&D

https://www.0101maruigroup.co.jp/ci/governance/
Included in the MARUI GROUP Code of Conduct
https://www.0101maruigroup.co.jp/en/ci/governance/

[HHAD I —TEEITAMIE AT (5D
https://pdf.0101maruigroup.co.jp/pdf/policy/anti corruption 210331.pdf
Included in MARUI GROUP Anti-Corruption Policy

BEUNEEPS LEF5 & B https://pdf.0101maruigroup.co.ip/en/pdf/policy/anti_corruption 210331 en.pdf
Has anti-bribery policy Yes (DI —TF178#iEE] (CED

https://www.0101maruigroup.co.jp/ci/governance/
Included in the MARUI GROUP Code of Conduct
https://www.0101maruigroup.co.jp/en/ci/governance/

NA&— - O—>FUIORY [YH%— - O—>4 U IORUGFOBEHSH DIz DEARSE |
FOERMSHIEDAE B https: //pdf.0101maruigroup.co.jp/pdf/policy/anti_moneylaundering 240815.pdf
Has anti-money laundering and terrorism financing Yes MARUI GROUP Policy for Preventing Money Laundering and Terrorism Financing
policy https://pdf.0101maruigroup.co.jp/en/pdf/policy/anti moneylaundering 240815 en.pdf
[ —THiss A8t ]
TROFER DT B https://pdf.0101maruigroup.co.jp/pdf/policy/tax 210331.pdf
Has policy on tax transparency Yes MARUI GROUP Tax Policy
https://pdf.0101maruigroup.co.jp/en/pdf/policy/tax 210331 en.pdf
[RFHI I —TEITAMIEAR] (CED
https://pdf.0101maruigroup.co.jp/pdf/policy/anti corruption 210331.pdf
Included in MARUI GROUP Anti-Corruption Policy
OB —&8) EBUSADRRED S & B https://pdf.0101maruigroup.co.ip/en/pdf/policy/anti corruption 210331 en.pdf
Has corporate public policy and lobbying Yes (DI —T1T8EE (LD
https://www.0101maruigroup.co.jp/ci/governance/
Included in the MARUI GROUP Code of Conduct
https://www.0101maruigroup.co.jp/en/ci/governance/
AAII—T d—RL—bHINFOR - HARSA] (CTED
https://pdf.0101maruigroup.co.jp/pdf/cgg 20240514.pdf
Included in the MARUI GROUP Corporate Governance Guidelines
NEERERES =) https://pdf.0101maruigroup.co.jp/pdf/cgg_20240806_en.pdf
Has employee protection / whistle-blower policy Yes [RHITIL—TEBRITABIESE] (CED
https://pdf.0101maruigroup.co.jp/pdf/policy/anti corruption 210331.pdf
Included in MARUI GROUP Anti-Corruption Policy
https://pdf.0101maruigroup.co.jp/en/pdf/policy/anti corruption 210331 en.pdf
B OF AR &t B =/
Has conflicts of interest policy Yes Same as above
B DRESFEES| A =) =
Has policy on related party transactions Yes Same as above
EISEEETETE B =
Has whistle-blowing system Yes Same as above
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ESG>F—4Jw4% ESG DATA BOOK
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HREHNHIIL—T
MARUI GROUP CO., LTD.

B=AEEFTE  20265£7H10H
Last Updated: July 10, 2026

J>735477> X Compliance

o B 20225 3 AHA 202353 A48 202453 A8 20255 3 AHA 20265 3 AR
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
P March 31, 2022 March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
PEREIRR A DERAFE 2 II—=7 %
i . _ 48 34 42 42 48
Reports filed through whistle-blowing system ™ Consolidated | Reports
ITENAREE - RIEEME(CH I RERME 5 1 5 0 0
Code of conduct and ethics breaches "> IgI—-=7 #
Consolidated |Incidents
DEER - INSAA > M
NEW - - 0
Discrimination or harassment
FERRBE IEE R 448 %
) . ) . 0 0 0 0 0
Fines and penalties for corruption Incidents
IIW—-=7
Consolidated
BRSPS IEER EIEER M
. . . 0 0 0 0 0
Total cost of fines and penalties for corruption Yen
EDERME #
’ o _ 0 0 0 0 0
Non-compliance incidents Incidents
IgI—-=7
Consolidated
EDENREIEEE M
’ o 0 0 0 0 0
Total cost of non-compliance incidents Yen
FlHRER 4R IIN—= %
. _ 0 0 0 0 0
Conflicts of interest incidents Consolidated | Incidents
A B A5 —E5IFER II—F #
. o . . 0 0 0 0 0
Insider trading incidents Consolidated | Incidents
SE0D UUVERS | DTk ™ O~ s
. . . - 1080 3707
Notification of suspicious transactions “ Consolidated | Incidents
BEESEOT AN —EE - BB T DERMFE IIN—= # 0 0 0 0 0
Customer privacy violations and complaints Consolidated | Incidents
Ud—)Lsk ™ II—T s
« _ . 0 0 0 0 0
Recalls *° Consolidated | Incidents

*1 NERBIRODITEAEI R T T EAAS hZEITOER. SEEFESNIZAMEREZEHDHERATUR, ZDEH. MEURT(CH T DMERBEBESEEFITO>TEDEEA.
As a result of the whistleblower analysis and human rights risk assessment, there were no human rights risks identified this fiscal year.
Therefore, no corrective actions for human rights risks were taken during this fiscal year.
*2  RNEBBIROBAUCDONTIE. MIER TRHAIIL—T SELIBADZIA] [CRBHEOTHDEFET.
The flow of internal reporting is described in the attached document "MARUI GROUP Grievance mechanism".
*3 2022 3AMARKL D EREE (BEZER(CTERESNLCESHE . BFEEBEL.
The definition was changed for the fiscal year ended March 31,2022 to reflect the number of incidents brought before disciplinary committees.
Figures from previous years have been restated to reflect this change.

x4 [BEOUVWESIDEITHAR] (3. 2EBA. A% RESNBHE, Ix— - O—2F U IMEZENCERT (CBITTEZ U TVWSHRICIRDET

"Notification of suspicious transactions" refers to notices to Financial Services Agency so as to prevent money laundering. Those include the trasactions such as misusing account holder's

name, using a fake name, antisocial forces, etc.
*5 AHIIIN—TOUI-ILRGEELT, AT SA T REERR(TIREND D BRAFH SN
The number of recalls represents incidents reported to the Compliance Promotion Board and then disclosed.
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FITH:2026 £ 6 A 24 H
% 1811005321 &

IREBHRIELHRSS
BRRUNFTL—T

1. BREEDXER

— R EAN B AR RERIIHEE (LT TS#E L0, 1. RXEet L HT IL—T M ER L= 2025 &
EOEEREEZEUT. . TEEREZ 1LV, ICRHESNEBEESNRARABEHE (LLTF.GHG HEHEE) | ¥
FHERE. EARUVBOFERE. KEET—42 3 BERUVEEYMEET—4 6 IHE (UT. REER) A,
BEfICEKVIERSNII BR) AFITIL—TEENRNREEESETEE (ver.9) 1. [ (3) L HS IL—T KEE
ET—AEEEE (ver5) IRUT (M) A H YT IWN—THREYEET —2ETEHE (verd) J (LT . TEEIIL—
JLIEWLND ) [TERLL , EFEICRITE . BEHIN TWAZEIZDNWTEZERIET o=, 2025 F£EL(E. 2025
F£4R81HB~20264% 3 A 31 BETOHMELS, BRIIOBMNIE. EEHREZHFEZEMICEHEL. RN
RERBOEEDEBEEEZLIVEDHEIZECHD,

. EEL-REEOBE

LI, GHG BiE 2. MEERAE. EARUBOFEREIC DL TILIIS014064-3 ), KESET—4 3 18
BRUEEVEET—4 6 HEIZ DU TILMSAE3000 [ZEML THRITZERLT-, ARIILEORTRIE
BIXFBEICRTIEBYTHD, RIKEXTREMRIKE], EEMOEHHIMELEEITRIETRD
TNETNDREICEITS 5%&LTz, Flz. RREEBO R RMBBEE L, LHTIL—T () hFHST IL—
TEaRILbETDRET =) ICBWTEEFTHETOIMMBEL-, 1H. Scope3 D GHGHEH B LISMZH 1T
DU EEIL 71 HArELT,

RMAREE IR > T BEIL—ILDOFERD=OIZARKIZH T BRI EEMLT-, Scope3 M GHG it E
DS DRREEICEWNTIE, Yo TUDT2&Y 2 A RZRMRIEONREL., FHEIZHBITAEENREHEHE.
IRILFX—HEIR CO,, HFCs, KB ET—RIZFEDIEZRIVIRAU b BEMFHERR ., BE-EHAFHI D
MRZEERLIz, F. EHT -2 OWTIIELSE~ADOETI VY REOKEDR. BEHEDEEZED
BZ1Tolz. BHE. HHMBRIOXMEMADRTE L. XA HT IL—TI2&>TiIThNi=, Scope3 M
GHG BIE=ZEICETARIITIE. EELFUAETOr—S a0 BEEEH RGOSR, HHETFT—2IZD0
TIRWEHEDEEEHEEIT o=,

3. BRI DEER
BIIDMREL-EEREED 2025 FEOBEBRIIMABEZOLEYTHY . EE/IL—/LICENE T,
EREICEESNTOAENWER TR EIhAEA 1=,

4, BEEIF
HEREEDERTI IR ULNFT IL—TI2HY  IBEEHROBITI DRI 25T (L2 e
28D, BEASHAFTIL—TELEELOMICIT, BFEOREMFRITAL,

RASRTREAXHAEZBEBRE—TAE 25 Fib
— R EEA BFRE RIS )

AELMABEEEDOETIBLLE,
172
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HAEHIFITIL—T #Ht

2025 £ HAESHAH T I —TITBITRBERR—S%

F1TH:2026 £ 6 A 24 H

RIZBHRRLHRSEE (HES]

% 1811005321 &

GHGHRL =

Scopel

l M. HFCs (%% : R-22. R-32, R-404A. R-407C. R-410A, R-134a, R-123)

t-CO»eq

8,363
309

Scope?

t-CO,

19,587

Scope3

H73U1

H73Y2

H73YU3

H7aIV4

H373U5

H73U6

H73U7

H73U8

H73U9

H73U10

p7IULL

H7IV12

H73IUL3

H7IV14

H33U15

207,931

79,026

31,068

7,385

7,752

938

2,406

1,205

6,267

63,314

2=

3,086

1,169

3,518

2R

797

PAEUERE

AR

3,678,650

AZEH

3

#XH

181

AV

13

BHRUROERE

B

142,505,265

BHERECEHEB IS

81

SRIK

60,351

H7K

33,235

5,840
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